College of Health and Human Sciences
Graduate Assistant Pay Structure

effective Fall 2006
Approved 7-28-06

20% FTE Appt. 30% FTE Appt. 40% FTE Appt. 50% FTE Appt.
Avg. Total Avg. Total Avg. Total Avg. Total
Academic term Pay Rate hrs/week hours/term | Pay Rate hrs/week hours/term | Pay Rate hrs/week hours/term | Pay Rate hrs/week hours/term
Any Term
GTAA 2,000 per 3CH course

GTAB (must be board approved) 3,000 per 3CH course

May/Summer term (10 weeks)

Level 1 (GRAI, GLA) 660 8 80 990 12 120 1,320 16 160 1,650 20 200
Level 2 (GRAII, GLA 1) 1,320 8 80 1,980 12 120 2,640 16 160 3,300 20 200
Level 3 (GRA IlI, GLA Il 1,980 8 80 2,970 12 120 3,960 16 160 4,950 20 200
Fall/Spring terms (15 weeks)

Level 1 (GRAI, GLA) 1,000 8 120 1,500 12 180 2,000 16 240 2,500 20 300
Level 2 (GRAIl, GLAII) 2,000 8 120 3,000 12 180 4,000 16 240 5,000 20 300
Level 3 (GRAIl, GLA I 3,000 8 120 4,500 12 180 6,000 16 240 7,500 20 300

To qualify for a full tuition waiver a student must hold at least a 1.0 assistantship (.20EFT) with the minimum dollar
appointment:

Summer Session 1,000

Fall/Spring Sessions 2,000

* Students must also adhere to the minimum course enroliment requirments (9 CH fall and spring, 6 summer) and enroll in/exempt out of health insurance

To qualify for a half tuition waiver a student must hold at least a 1.0 assistantship (.20EFT) with the minimum dollar
appointment:

Summer Session 500

Fall/Spring Sessions 1,000

* Students must also adhere to the minimum course enroliment requirments (6 credit hours)

Levels 1 and 2 are defined as masters level students. Levels 1 and 2 are defined by a combination of credit hours completed in degree program and
complexity of work to be done.
Level 3 is defined for PhD students only.



